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Last summer we embarked on a process to bring faculty together to create a framework for a 
culturally responsive, inclusive and anti-racist curriculum.  At the end of this semester we want 
you to know where this project is, and where it is going. 
  
Where We Have Come From 
  
First, we want to acknowledge that critical groundwork for this effort that has been in place for 
years.  The faculty in the departments of Africana Studies, Latin American and Latinx Studies 
and SEEK have long advocated for these changes, and have been primary contributors to 
position papers and task force reports on how best to serve our students.  That so many in the 
college are eager to shift our practices and our curriculum now is a credit to their work, as well 
as the work of the many faculty over that past four years who have participated in TLC seminars 
on teaching at HSIs and making curriculum inclusive. 
  
Where We Are 
  
Our curriculum has strengths and areas of inclusive and anti-racist practices.  There are many 
courses that explicitly address these ideas.  But our task this year and in the future will be to 
address critical gaps so that ALL students who attend John Jay College of Criminal Justice will be 
immersed in a curriculum that is culturally responsive, inclusive, and anti-racist.  Particularly, 
we believe that as a Hispanic- and minority-serving institution that educates those interested in 
public service and law enforcement, it should be a hallmark of our education that we have an 
anti-racist curriculum that grounds students in the historical facts of discrimination as well as 
resistance and agency. 
  
At the end of this semester more than forty faculty have expressed interest in writing new 
courses and revising old ones, and two courses that address racial justice and equity have 
already been officially adopted by the college. Several departments have formed racial justice 
and equity committees to embark on the slow, methodical, and critical work of addressing ways 
to make program curriculum culturally responsive, inclusive and anti-racist; the Modern 
Languages and Literatures Department has already created guidelines for anti-racist syllabi for 
all its faculty members.  In spring and fall 2021 we expect dozens of new and revised courses to 
move through our curricular process. 
  

https://www.jjay.cuny.edu/sites/default/files/contentgroups/cat/john_jay_as_a_hispanic-serving_institution_meeting_the_challenge.pdf
https://www.jjay.cuny.edu/undergraduate-ucasc-curricular-guidelines-and-forms-faculty


Part of this work involves making our Justice core courses address racial equity issues 
explicitly.  We are excited to share that the Teagle Foundation awarded us $200,000 to create a 
series of 300-level Justice Core courses aimed at exploring the ways the United States’ criminal 
justice system intersects with race, immigration, education, and the urban experience. We 
thank Professors Jama Adams (Africana), Sergio Armando Gallegos Ordorica (Philosophy), 
Jonathan Gray (English), Suzanne Oboler (Latin American and Latinx Studies), Frank Pezzella 
(Criminal Justice), and Michael Pfeifer (History) for serving as an advisory board on this exciting 
project. 
  
We are equally pleased that Professors Jokic (English) and Encisco-Domínguez (Interdisciplinary 
Studies) submitted a proposal to the National Endowment for the Humanities Connections to 
design 200-level social justice focused transfer seminars for the college’s Justice Core. The grant 
brings together a range of faculty from across the college: Samantha Magic (Political Science), 
Katarzyna Celinska (Law and Police Science), Richard Haw (Interdisciplinary Studies), Kathleen 
Collins (Library), Sergio Gallegos (Philosophy), Erika King-Toler (SEEK), Nina Rose-Fischer 
(Interdisciplinary Studies), Amie MacDonald (Philosophy), and Aída Martínez-Gómez (Modern 
Languages and Literatures).  
  
Where We Are Going 
  
This work is not quick, and we don’t want to give the illusion that it will be an immediate or 
magical shift.  But through conversations, through naming explicitly race and racism and owning 
our own parts in it, through compassion for one another as we keep trying to do better, we are 
committed to creating a framework this year that can function as a guide and model for what 
we, collectively, believe our education can be. 
  
In late January we will share a draft Framework that will be the subject of discussion at our 
January 28 Faculty Development Day community-wide discussion.  Throughout spring we will 
continue to revise, refine, and eventually finalize and move through college governance this 
Framework, which will become the basis for learning goals in our general education and, 
eventually, all academic programs at the college. 
  
Thanks to all of the wonderful faculty and students who joined us in conversations this fall.  You 
can listen to some of them via our podcast series here. 
  
Finally, we asked our podcast participants to recommend a book that contributes to the kind of 
curriculum we want to build.  You will find an inspiring list of recommended reads below. We 
hope you are as excited to dig into them as we are. 
  
Happy holidays, 
  
Dara and Allison 
  
Dara N. Byrne, Associate Provost for Undergraduate Retention and Dean of Undergraduate 
Studies 
Allison Pease, Associate Provost for Institutional Effectiveness 

https://anchor.fm/allison-pease

